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I L L U S T R A T I O N B Y
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TenWays Companies 
Benefit from 

Benefits Plans
You’ve 

heard all 
the complaints
about soaring

costs. Now hear
the other side.
By ELLEN E. SCHULTZ

E
MPLOYERS LOVE to complain about b
efits plans—ailing pensions, rising heal
care costs and burdensome retirees.

But for all the bellyaching, ther
another side to this story: Employe

have been among the biggest beneficiaries of be
fits plans.

The plans are a source of income, as well
cash for various expenses, and they can be us
as alimony in downsizings and bargaining ch
with unions. Even when the plans don’t prov
big payoffs, they’re often much cheaper than th
look, thanks to tax deductions and subsidies.

Of course, some of these options can be risky
companies are too aggressive. In recent yea
many employers have been tempted to mana
their benefits plans for short-term rewards at t
expense of long-term goals, leading to underfund
pensions, investigations by the Securities and E
change Commission and even a few lawsuits.

Here’s a look at 10 of the biggest ways benef
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